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A l l  words and p h r a s e s  i n  q u o t e s  i n  t h e  t e x t  a r e  t h e  words and 
p h r a s e s  o f  s t u d e n t s ,  u n l e s s  n o t e d  o t h e r w i s e .  
S t r u c t u r a l  B a r r i e r s  
I n  t h i s  p a p e r  I s h a l l  t a k e  t h e  p o s i t i o n  r l i a t  t h e  b a r r i e r s  w l ~ i c h  
women must n e g o t i a t e  a s  t h e y  e n t e r  male o c c u p a t i o n s  and p r o f e s s i o n s  a r c  
l a r g e l y  s t r u c t u r a l ,  and t h a t ,  a s  more and more women and o t l i e r  m i l i o r i t i e s  
u n d e r r e p r e s e n t e d  i n  American i n s t i t u t i o n s  e n t e r  t l i e s e  institutions, t h e  
s t r u c t u r e s  which a s s i s t  o r  h i n d e r  t h e i r  o p p o r t u n i t i e s  w i l l  become more 
v i s i b l e .  I s h a l l  a l s o  a r g u e  t h a t ,  a s  women become aware oE t h e s e  sex- 
l i n k e d  b a r r i e r s  t o  t h e i r  p a r t i c i p a t i o n  i n  male p r o f e s s i o n s ,  t h e y  s e e k  
a c c e p t a b l e  s t r a t e g i e a  f o r  n e g o t i a t i n g  t h e s e  b a r r i e r s .  
K a n t e r  (1977) h a s  c o m p e l l i n g l y  i l l u s t r a t e d  t h e  i m p o r t a n c e  o f  t h e  
i n c r e a s e  i n  t h e  p r o p o r t i o n s  o f  women i n  f o r m e r l y  male domains f o r  women's 
p a r t i c i p a t i o n .  Such i n c r e a s e  i n  numbers h e i g h t e n s  t h e  sometimes s u b t l e  
and t a k e n - f o r - p e r s o n a l  b a r r i e r s ,  which a r e  a c t u a l l y  s t r u c t u r a l  i n  o r i g i n .  
By e n c o u n t e r i n g  t h e  o r g a n i z a t i o n  o f  t h e  work and t h e  a t t i t u d e s  o f  t h e i r  
male c o u n t e r p a r t s  a b o u t  s u c h  work and women's p a r t i c i p a t i o n  i n  i t ,  t h c  
women, and t h e  men, who make up o r g a n i z a t i o n a l  mcmbcrships,  must come t o  
te rms  w i t h  what i s  happening  a s  t h e  numbers of  l ~ e r e t o f o r e  e x c l ~ ~ t l e d  p e o p l e  
i n c r e a s e .  
The i n t e r a c t i o n s  between men and i n c r e a s i n g l y  l a r g e r  p r o p o r t i o n s  
o f  women h i g h l i g h t  t h e  s e x - l i n k e d  b a r r i e r s  t o  women's work i n  ways n e v e r  
b e f o r e .  For  a s  more women e n t e r  t h e  p r o f e s s i o n s ,  such  a s  l a w ,  m e d i c i n e ,  
t h e  c l e r g y  and t h e  m i l i t a r y ,  t h e  power s t r u g g l e  between t h o s e  wl~o a r e  new 
and t h o s e  who l i k e  i t  t h e  way i t  always h a s  been ,  becomes s e e n  a s  such 
by t h e  p a r t i c i p a n t s  and t h e  s o c i e t y  around them i n  a  way t l ~ a t  t h e  r e l a t i o n  
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ship  between t h e  membership and token women never brought t o  l i g h t .  I  
I 
1 s h a l l  focus on t h i s  i n t e r a c t i o n  -- t h e  s t r a t e g i e s  used by women i n  t h e  
power s t rugg le  t o  get t h e i r  more powerful male counterparts  t o  accept 
them on an equal b a s i s  i n  t h e  medical pro fess ion ,  and I s h a l l  begin  a t  
t h e  beginning,  where t h e  great i n f l u x  o f  women en ter ing  t h e  pro fess ion  
begin t h e i r  t ra in ing  as f i r s t  year s tuden t s .  
The process o f  t h e  development o f  t h e  re la t ionsh ip  between t h e  
men and t h e  women i n  t h e  f i r s t  t r i m e s t e r s  o f  t h e  t h e  school year high- 
l i g h t s ,  a l s o ,  t h e  f a i l u r e s  and successes  o f  t h e  women's s t r a t e g i e s  f o r  
acceptance. Study o f  such processes can suggest the  po ten t ia l  v i a b i l i t y  
o f  s t r a t e g i e s  used t o  get  men t o  accept women as equa l s ,  when men have 
t h e  power and o f t e n ,  t h e  w i l l  not t o  accept them as c red ib le  candidates 
for  pro fess iona l  membership. Such s tudy can a l s o  make more c l ear  t o  us 
how t h e  organizat ion o f  work and t h e  a t t i t u d e s  about such work are 
a r b i t r a r i l y  sex- l inked.  
Much o f  t h e  data was provided by medical s tuden t s  i n  a northeastern 
medical school i n  1974-1975. They part ic ipated i n  a s tudy which focused 
soc io log ica l  a t t e n t i o n  o f  a major change i n  American s o c i e t y  -- t h e  en t r -  
ance o f  la rge  numbers o f  women i n t o  formerly male f r o f e s s i o n s .  Forty- 
e igh t  s tuden t s  from a c l a s s  o f  120 part ic ipated i n  over 100 hours o f  
in t e rv iewing .  In  t h e  c l a s s  30 percent were women, 28 o f  whom part ic ipated 
i n  t h e  in te rv iews .  A random sample o f  men drawn from t h e  c l a s s  complete 
t h e  group. 
The Women's Language S t ra teg ies  -- 
In  understanding language s t r a t e g i e s  we must look for  cues i n  the  
s i t u a t i o n  tha t  s p e c i f y  an appropriate vocabulary o f  mot ives .  Vocabularies 
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o f  motive ( M i l l s ,  1940) are  t h e  .language s t r a t e g i e s  people use i n  common 
s i t u a t i o n s  t o  a s s i s t  them i n  ge t t ing  other  people t o  accept and support 
t h e i r  ac t ions .  When the  s i t u a t i o n  i s  uncommon for  the  people involvcd 
they  may or may not want or  be able  t o  honor t h e  cues given them or re- 
spond t o  quest ions  asked o f  them. Where t h e  par t i e s  involved are  es tab-  
l i s h i n g  a new r e l a t i o n s h i p ,  they  must f i r s t  nego t ia te  what arc the  qucst -  
ions  and answers important t o  them i n  t h a t  re la t ionsh ip .  I n  other  words 
they  must determine what kind o f  re la t ionsh ip  it  w i l l  be and under what 
condi t ions  they  w i l l  maintain t h a t  re la t ionsh ip .  People do t h i s  by 
cast ing other  people i n t o  part icular  i d e n t i t i e s  and con ferr ing  upon them 
t h e  n e c e s s i t y  o f  honoring a part icular  kind o f  language s t ra tegy  and 
assuming f o r  themselves i d e n t i t i e s  s u i t a b l e  t o  t h e  language o f f e r e d .  
Thus, a woman medical s t u d e n t ,  when requested by a male medical 
s tudent  t o  exp la in  t o  him, "Why would a g i r l  want t o  go i n t o  mcdicinc?" 
r e f u s e s  t o  respond as a "gir l - in-medical  school" and uses  a language 
s t ra tegy  i n  which she assumes t h e  i d e n t i t y  o f  "a  medical s tudent  l i k e  
every other  medical student" and c a s t s  t h e  classnlate i n t o  tlie i d e n t i t y  o f  
s tudent  r e l a t i n g  t o  s tudent .1  I f  she wants t o  be a col leaguc,  she w i l l  
i n s i s t  t h a t  he  take  on t h e  i d e n t i t y  o f  one and she w i l l  assume t h a t  
i d e n t i t y  f o r  h e r s e l f .  " I t ' s  d e f i n i t e l y  a pro fess iona l  t ype  o f  a i r ,  about 
them," I z z y  said about t h i s  part o f  t h e  women's s t ra tegy .  "And t h a t ' s  
d e f i n i t e l y  the  kind o f  person t h a t  a doctor should b e ,  you know? Very 
pro fess iona l  i n  everything.  Everything! . . . You know, so  t h a t ,  as f a r  
as o ther  men i n  t h e  c l a s s  are  concerned, they  are professional col lcagues .  
I  mean . . . anything e l s e  beyond t h a t  they  t u r n  o f f  t o  . . . . I  know o f  
a few [men] who wish t h a t  t h e  female medical s tuden t s  were more rcspon- 
s i v e  t o  them as women . . . . But I  don ' t  know o f  any g i r l s  who wished 
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t he  men would be more responsive as men . . . . I  t h i n k  they  jus t  want 
t o  be treated as equals." Medical s tuden t s  o f  e i t h e r  sex  want credi-  
b i l i t y  as good s tuden t s  and one c r i t e r i o n r t h e y  use  i s  how w i l l i n g  other  
s tuden t s  are t o  consider  them "ser ious  students" and t o  share i n  work 
and s tudy.  They want t o  "be colleagues," and sex  i s  a barr ie r  t o  one 's  
acceptance i n t o  a male col legual  sys tem ( c . f . ,  Campbell, 1973; Epste in ,  
1970; Hughes, 1945; .Perucci ,  1969; O r i t z ,  1975; Simon, Clark and Galway, 
1970; Whi te ,  1970).  
The second sex-linked barr ie r  t h e  women must nego t ia te  i s  t h e  
organizat ion o f  t h e  work i n  male occupations and pro fess ions ,  which 
. r e s u l t s  i n  performance demands on women t h a t '  are  incompatable w i t h  
marriage, chi ldbearing,  and chi ldrearing ( c . f . ,  Cummings, 1977; Hoschild,  
1974).  Thus ,  womcn must have appropriate language s t r a t e g i e s ,  f o r  how, 
as women, they  can be s u c c e s s f u l . s t u d e n t s  and physicians.  These two 
aspects  o f  t h e i r  language s t r a t e g y  may be out l ined as  fo l lows:  
I .  They Ikve  t h e  Appropriate Motive S t o r i e s  o r  Language S t ra teg ies  o f  
Medical S tudents:  Women are "No D i f f e r e n t  ." 
1. They asser t  t h e i r  c reden t ia l s  and t h e i r  r i g h t s .  
2 .  They a s s e r t  t h e i r  mot ivat ion and d e s i r e  f o r  a chal lenging 
career .  
11. They Have Acceptable Motive S t o r i e s  o r  Language S t ra teg ies  o f  How 
They W i l l  Do I t ,  as Women. 
1 .  They asser t  t h a t  going i n t o  medicine and c e r t a i n  male spec ia l t -  
i e s  i s  a challenge f o r  them, as women. 
2 .  They point out women's spec ia l  q u a l i t i e s ,  now needed i n  medi- 
c i n e ,  which they  can con t r ibu te  t o  h e a l t h  care .  
3. They agree t h a t  t h e  i s s u e  o f  combining career and marriage i s  
an important quest ion.  But medicine i s  t h e  important part o f  t h e i r  
l i f e ,  now. 
They Have Appropriate Motive S t o r i e s  or  
Language S t ra teg ies  o f  Medical S tudents:  
Women are " N o  D i f f e r e n t  
1.  They asser t  t h e i r  c reden t ia l s  and r i g h t s .  Women say they  hnvc 
t h e  c r e d e n t i a l s ,  which q u a l i f y  them f o r  admission. They describe  thenr 
se lves  t o  be as good as  anyone e l s e  t o  t h e  challenge o f  bccomit~g a doctor 
and t h a t  they  do not have a "place" or  "role" i n  medicine "as  women." I n  
claiming t h e i r  r i g h t  t o  become doc tors ,  women s t a t e  they  are "equal t o  
men" and tha t  t h e i r  i n t e r e s t s  and competencies w i l l  determine what they  
do. The women's c laim t o  the  right t o  be a doctor puts them on an equal. 
f oo t ing  w i t h  t h e  men. Morally., i t  i s  hard t o  deny t h c  claim. I t  i s  
as pass6 among co l l ege  educated s tuden t s  t o  deny women's r i g h t s  ns it 
. i s  t o  c a l l  b lacks  "nigras" or  "niggers." But t h e  r igh t  can on1.y be 
claimed i f  it i s  supported by t h e  r e q u i s i t e  academic and e x p e r i e n t i a l  
c reden t ia l s .  And, t h e  women's c reden t ia l s  were challedged a t  the  
beginning o f  the  school year. Thus ,  t h e  women had t o  use ,  as n ynrt of  
t h e  s t ra tegy  o f  "women are no d i f f e r e n t , " p r e s e n t j n g l i k e  creden t ia l s  or  
presenting equivalent  c reden t ia l s  t o  i n d i c a t e  they  were n l i k e  %n a b l l i t y  
and s k i l l s .  
2 .  They asser t  t h e i r  mot ivat ion and des i re  f o r  n chal lenging 
career .  Women, as any other  medical s t u d e n t ,  must have the  motj.vation 
for  t h e  challenge o f  ge t t ing  through t h e  r igors  o f  medical school .  And, 
they  must " r e a l l y  want" t o  become p l~ys ic ians  and f o r  t h e  r i g h t  reason. 
as does anyone who w i l l  "make a good doctor." Medical s t u d e n t s ,  male 
or  female say t h a t  they  want t h e  s k i l l s  and knowledge o f  t h e  physician -- 
and t h e  au thor i t y .  They say t h e i r ' p e r s o n a l i t i e s  nce not sui ted t o  bcing 
subordinates;  b u t ,  t hey  are humanistic and a l t r u i s t i c  and want a chal- 
lenging,  rewarding career .  They want t o  become physicinns because it  i s  
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" a t  t h e  top" i n  s e r v i c e  t o  o t h e r s ,  p e r s o n a l  rewards ,  and autonomy. And 
t h e y  a r e  mot iva ted  enough t o  make t h e  s a c r i f i c e s  n e c e s s a r y  t o  g e t  
th rough t h e  r i g o r s  o f  m e d i c a l  s c h o o l .  
Women Have A c c e p t a b l e  Language 
S t r a t e g i e s  o f  How They 
W i l l  Do I t ,  As Women 
1. They a s s e r t  t h a t  g o i n g  i n t o  medic ine  and i n t o  c e r t a i n  male 
s p e c i a l t i e s  is  a l s o  a  c h a l l e n g e  f o r  them, a s  women. Women f i n d  i t  a  c h a l -  
l e n g e  t o  e n t e r  a  f o r m e r l y  male domain. Many o f  them f i n d  i t  c h a l l e n g i n g  
t o  e n t e r  s p e c i a l t i e s  which a r e  "opening up t o  women." As a m b i t i o u s ,  
achievement o r i e n t e d  p e o p l e ,  t h e y  s a y  t h a t  medic ine  is, f o r  them, an 
o p p o r t u n i t y  t o  u s e  t h e  a m b i t i o n  and achievement o r i e n t a t i o n  t h a t  g i r l s  
i n  h i g h  s c h o o l  and c o l l e g e  d e v e l o p ,  b u t  f o r  which t h e y  o f t e n  h a v e  found 
no o u t l e t ,  when t h e i r  s c h o o l i n g  is o v e r .  The c h a l l e n g e  is  one  f o r  
which women have had t h e  c a p a b i l i t i e s  b u t  n o t  t h e  s u p p o r t s  and o p p o r t u n i -  
ties n e c e s s a r y  f o r  t h e i r  c o n t i n u e d  ach ievement .  
2. They can  c o n t r i b u t e  women's s p e c i a l  q u a l i t i e s .  I have t r i e d  
t o  make c l e a r  t h a t  m e d i c a l  a t u d e n t s ,  who a r e  women, want t o  b e  a c c e p t e d  
a s  m e d i c a l  s t u d e n t s  and p o t e n t i a l  p h y s i c i a n s ,  n o t  some c a t e g o r y  o f  women- 
m e d i c a l  s t u d e n t s  o r  women-physicians. But ,  t h i s ' d o e s  n o t  mean t h a t  t h e y  
. do n o t  r e c o g n i z e  t h e  c o n t r i b u t i o n s  t h a t  women c a n  make i n  t h e  q u a l i t y  o f  
c a r e  t h e y  g i v e .  Women t a l k  a b o u t  t h e  c o n t r i b u t i o n s  t h a t  t h e y  can  make i n  
te rms  o f  "unders tanding ,"  "empathy," and " t a k i n g  t i m e  w i t h  t h e i r  p a t i e n t s . "  
The women's touch  is needed ,  t h e y  f e e l ,  today  i n  medic ine  i n  t h e  d o c t o r -  
p a t i e n t  r e l a t i o n s h i p .  They f e e l  women have  t h e  a b i l i t y  t o  empath ize  
w i t h  and t o  u n d e r s t a n d  c e r t a i n  t y p e s  o f  p a t i e n t s  (whether o r  n o t  t h e y  
p e r s o n a l l y  want t o  go i n t o  t h e s e  s p e c i a l t i e s ) .  These a r e  women and 
c h i l d r e n  who make up t h e  m a j o r i t y  o f  p a t i e n t s  i n  o b s t e t r i c s ,  g y ~ ~ e c o l o g y ,  
p e d i a t r i c s ,  and f a m i l y  p r a c t i c e .  
3. They a g r e e  t h a t  t h e  i s s u e  o f  combining c a r e e r  and m a r r i a g e  is  
an i m p o r t a n t  q u e s t i o n .  Rut medic ine  is t h e  i m p o r t a n t  p n r t  o f  t h e i r  l l f e  
now. A few w i l l  n o t  have  c h i l d r e n .  O t h e r s  e i t h e r  a s s e r t  t h a t  t h e y  can  -. 
combine wife-motherhood and a  c a r e e r  w i t h o u t  d e l e t e r i o u s  r e n u l t s  t o  
e i t h e r  and r e f u s e  t o  answer t h e  q u e s t i o n  o f  how t h e y  a r e  g o i n g  t o  manage 
a  t i m e  consuming c a r e e r  and f a m i l y  r e s p o n s i b l l i t  ies. 
M o s t , o f  t h e  women a c c e p t  t h a t  t h e y  w i l l  l i k e l y  marry ,  which is 
"no problem." The i s s u e  of  c o u r s e ,  i s  c h i l d r e n .  The women's e x p l a n a t i o n s  
must s u p p o r t  t h e i r  b e i n g  d i f f e r e n t  women -- women who w i l l  p o s t p o n e  
marry ing  and h a v i n g  c h i l d r e n  u n t i l  a f t e r  t h e i r  t r a i n i n g  and who w i l l  n o t  
w a s t e  t h e i r  t r a i n i n g .  "I c o u l d  n e v e r  t h i n k  a b o u t  g e t t i n g  m ? r r i e d ,  w h i l e  
I was i n  med school . "  "It p r o b a b l y  would n o t  be u n t i l  a f t e r  my r e s i d e n c y , "  
a r e  t y p i c a l  ways t h e y  t a l k  a b o u t  i t .  The b a s i c  t a c t i c  is  t o  a g r e e  t h a t  
i t ' s  an i m p o r t a n t  q u e s t i o n  f o r  women b e c a u s e  b e i n g  a  p h y s i c i a n  is n 
major  r e s p o n s i b i l i t y  and b e i n g  a  mother  is  a  major  r e s p o n s i b i l i t y .  
Only one  woman, r e f u s e s  t o  a g r e e  w i t h  h e r  c l a l s m a t e s  t h a t  t h e  
q u e s t i o n  i s  a  l e g i t i m a t e  one .  'She w i l l  " c a l l  t h e  s h o t s "  i n  h c r  p e r s o n a l  
l i f e .  
I n  r e p o r t s  o f  m e d i c a l  women, p a s t  and p r e s e n t  (c .E. ,  Wnls l~ ,  1977;  
Weicher t ,  1 9 7 7 ) ,  women's l a n g u a g e  s t r a t e g i e s  have  had t o  s u p p o r t  t l i e i r  
b e i n g  b o t h  a  p a r e n t  and a  p h y s i c i a n  t o  h e  a c c e p t a h l e  members o f  t h e  
p r o f e s s i o n .  But a t  t h i s  s c h o o l  t h e r e  seems t o  b e  a  d i f f e r e n c e .  P a r t  o f  
t h e i r  l anguage  s t r a t e g y ,  a s  Judy A. s t a t e d ,  i s  t o  s a y  t h a t  t h e y '  " see  tlleni- 
s e l v e s  a s  g e t t i n g  m a r r i e d  and h a v i n g  a  f a m i l y  . . . I d o n ' t  know any  of  
them t h a t  t e l l  you how t h e y ' r e  gonna'  do i t ." Yet t h e y  s a y ,  "it liau been 
done,' '  by t h e  women who t h e y  a r e  meet ing  a s  t h e y  go t h r o u g h  t h e i r  f i r s t  
y e a r  o f  s c h o o l .  T h e i r  s t r a t e g y  may n o t  i n c l u d e  t e l l i n g  male members o f  
t h e  p r o f e s s i o n  how t h e y  w i l l  manage b o t h  c a r e e r  and f a m i l y ,  b u t  i t  d o e s  
c o n s i s t  o f  a g r e e i n g  t h a t  t h i s  is  a  l e g i t i m a t e ,  i m p o r t a n t ,  and d i f f i c u l t  
q u e s t i o n  t o  answer ,  b u t  t h a t  r i g h t  now t h e i r  p r i m a r y  i n t e r e s t  is  medic ine .  
By mid-year most men i n  t h e  c l a s s  d o  n o t  q u e s t i o n  anymore t h e  
women's c r e d i b i l i t y  a s  m e d i c a l  s t u d e n t s .  And, b y : t h i s  t ime  t h e  women 
s a y ,  a s  does  M i m i ,  "I f i n d  no  d i f f e r e n c e s  . . . I f i n d  t h a t  w e ' r e  c o l -  
l e a g u e s . "  But t h e  men d i s t i n g u i s h  between t h e m s e l v e s  and " o l d e r  phys i -  
c i a n s "  who d o  n o t  r e a d i l y  a c c e p t  women, who a r e  d o c t o r s  o r  s t u d e n t s .  
And t h e y  f o r e s e e ,  a f t e r  t h e  b a s i c  s c i e n c e s  c u r r i c u l u m  is  o v e r ,  t h a t  t h e  
women's s e x  w i l l  be  a  h u r d l e  f o r  them a s  t h e y  have  more c o n t a c t  w i t h  
s e n i o r  members o f  t h e  p r o f e s s i o n .  
C o n c l u s i o n s  
I. have  a rgued  t h a t  t h e  women have  t h e  power t o  g e t  t h e  men t o  
a c c e p t  them a s  e q u a l s  by t h e  m i d d l e  o f  t h e i r  f i r s t  y e a r  o f  c l a s s r o o m  
work. The women's l a n g u a g e  s t r a t e g i e s  p r e s e n t  them a s  no  d i f f e r e n t  
a s  m e d i c a l  s t u d e n t s ,  y e t  p a r t i c u l a r l y  c a p a b l e  o f  c o n t r i b u t i n g  needed 
u n d e r s t a n d i n g ,  empathy, and t i m e  t o  t h e i r  p a t i e n t s ,  a s  women. I n  t h i s  
c l a s s  t h e r e  a r e  enough women t o  r e f u t e  o l d  s t e r e o t y p e s  men may b r i n g  
w i t h  them t o  s c h o o l  -- v e r b a l l y  and  s u p p o r t e d  by t h e i r  work a s  good 
s t u d e n t s ,  a s  w e l l  a s  by t h e  f a c t  t h a t  many o f  t h e  men a l s o  a r e  used t o  
b e i n g  i n  u n d e r g r a d u a t e  s c h o o l s  w i t h  c a p a b l e  women s t u d e n t s .  I t 's  
" b e t t e r  t o  b e  more e q u a l  [ i n  numbers], ' '  s a i d  Dar leen  of  t h i s  . . . . 
There  would be  less l i k e l y  t o  be  d i s t i n c t i o n s  made on t h e  b a s i s  o f  sex ."  
Women's a c c e p t a n c e  by male c o l l e a g u e s  is  a l s o  a s s i s t e d  b e c a u s e  
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t h e  women's l anguage  s t r a t e g i e s  a r e  used t o  overcome women's t l ~ r c a t e n i n g  
p o t e n t i a l  t o  t h e  male dominance o f  t h e  p r o f e s s J o n .  fly u s i ~ l g  t h e  s t r a t c g y  
t h a t  "women a r e  no d i f f e r e n t  t h a n  any o t h e r  m c d i c a l  s t u d c n t "  t h e  women 
do n o t ,  a t  l e a s t ,  derogate by t h e i r  p r e s e n c e  t h e  image o f  t h e  m e d i c a l  
s t u d e n t ,  who r e l y s  on s k i l l s  and a  h i g h  l e v e l  oC m o t i v a t i o n  t o  s u c c e s s -  
f u l l y  e n d u r e  t h e  r i g o r s  o f  c l a s s  work and s t u d y .  
To u s e  t h e  l a n g u a g e  s t r a t e g y ,  which emphas izes  t h e  s p e c i a l  q u a l i t i e s  
women can  c o n t r i b u t e  t o  p a t i e n t  c a r e ,  d i f f u s e s  t h e i r  t h r e a t e n i n g  p o t e n t 4 8 1  
t o  t h e  image of  t h e  p h y s i c i a n .  The I i c r o i c s ,  t h e  d a s h ,  t h e  v e r v e ,  t h e  
char i sma -- t h o s e  q u a l i t i e s  which a r e  needed beyond i n t e l l e c t  i n  t h e  
r i g o r s  o f  a  demanding p r a c t i c e  o r  s t a f f  p o s i t i o n  -- a r e  leCt t o  t h e  men. 
The d i f f e r e n c e  i n  t h e  way t h e  women and men t a l k  a b o u t  t h e i r  c a r e e r s  is 
a n  i m p o r t a n t  d i s t i n c t i o n .  Women emphasize p a t i e n t  c a r e  more o f t e n  t h a n  
men ( v e r s u s  combining c a r e  w i t h  t e a c h i n g ,  r e s e a r c h ,  a n d / o r  a d m i n i s t r a t i o n )  
and t h e y  f o c u s  on  t h e  q u a l i t i e s  t h e y  can  c o n t r i b u t e  t o  p a t i e n t  c a r e  I n  
c e r t a i n  t y p e s  o f  s p e c i a l t i e s .  Women, t h u s ,  r e i n f o r c e  t h e  n l r e n d y  
e x i s t i n g  s e x u a l  s t r a t i f i c a t i o n  i n  t h e  m e d i c a l  p r o f e s s i o n  ( c . f . ,  S u l l i v a n ,  
1974;  Quadango, 1 9 7 6 ) ,  where women a r e  o v e r r e p r e s e n t e d  i n  less p r e s t i -  
g i o u s  s p e c i a l t i e s ,  where men have o f t e n  n o t  been w l l l l n g  t o  go ;  and 
where women a r e  u n d e r r e p r e s e n t e d  i n  r e s e a r c h ,  t e a c h i n g .  and ndminis-  
t r a t i o n  p o s i t i o n s  where t h e y  c o u l d  have i n f l u e n c e  i n  policy-making 
f o r  t h e  p r o f e s s i o n .  
T h e r e  is g r e a t  p r e s s u r e  on t h e  women t o  a d a p t  t o  t h e  s y s t e m  a s  
i t  i s ;  p r a c t i c e ,  f u l l - t i m e ;  and ,  i f  t h e y  c a n ' t  f i n d  husbands ,  who w i l l  
be  w i v e s ,  omi t  c h i l d r e n  from t h e i r  l i v e s .  R a r e l y ,  i n  t h e  language  
s t r a t e g i e s  o f  t h e  women o r  t h e  men i s  t h e r e  s u p p o r t  f o r  changes  i n  t h e  
p r o f e s s i o n  and t h e  o r g a n i z a t i o n s  i n  which i t  f u n c t i o n s .  Such 1.anguage 
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s t r a t e g i e s  would r e d u c e  t h e  i m p o r t a n c e  o f  t h e  c h a l l e n g e ,  t h e  drama, and 
t h e  power t o  which t h e  s t u d e n t s  a r e  drawn i n  t h e  f i r s t  p l a c e .  
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